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DEAR STOCKHOLDERS,

On behalf of the Board of Directors, it is our pleasure to invite you to Occidental’s 2016 Annual Meeting of
Stockholders, which will be held at Oxy Permian Plaza, Town Hall Room, 6001 Deauville Boulevard, Midland, Texas
79705, on Friday, April 29, 2016, at 8:30 a.m.

Before the meeting begins, there will be an opportunity to meet informally with members of Occidental’s management
team. As in the past, there will be a report on operations and an opportunity for you to ask questions at the meeting.

This year, we are using the “Notice and Access” method of providing proxy materials to Occidental’s stockholders. We
believe this process will provide our stockholders with a convenient way to access the proxy materials and vote, while
allowing us to lower the costs of printing and distributing the proxy materials and reduce the environmental impact of
our meeting. We will mail to most of our stockholders a Notice of Internet Availability of Proxy Materials (Notice) in
lieu of a paper copy of our proxy materials. Stockholders receiving the Notice may review the proxy materials online
or request a paper copy by following the instructions set forth in the Notice.

We encourage you to vote promptly so that your shares will be represented and properly voted at the meeting.

Sincerely,

Eugene L. Batchelder Stephen I. Chazen

Chairman of the Board Chief Executive Officer
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2016 ANNUAL MEETING

Notice of Annual Meeting of Stockholders

Occidental’s 2016 Annual Meeting of Stockholders will be held at 8:30 a.m. on Friday, April 29, 2016, at Oxy Permian
Plaza, Town Hall Room, 6001 Deauville Boulevard, Midland, Texas 79705.

At the meeting, stockholders will act on the following matters and consider all other matters properly brought before
the meeting:

*Proposal 1: Election of directors

*Proposal 2: Advisory vote approving executive compensation

*Proposal 3: Ratification of selection of KPMG LLP as independent auditors

*Proposals 4-7: The Board of Directors knows of four stockholder proposals that may be presented

Stockholders of record at the close of business on February 29, 2016 are entitled to receive notice of, to attend and to
vote at the meeting.

Whether you plan to attend the meeting or not, it is important that you vote by following the Internet or telephone
instructions provided in the Notice of Internet Availability. If you received a paper copy of the proxy materials or a
voting instruction form, you may also vote by marking, signing and returning the proxy or voting instruction card in
the envelope provided. This will ensure that your shares are represented and will save Occidental additional expenses
of soliciting proxies.

Sincerely,

Marcia E. Backus
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Senior Vice President, General Counsel and Corporate Secretary

Occidental Petroleum Corporation
5 Greenway Plaza, Suite 110
Houston, Texas 77046



Edgar Filing: OCCIDENTAL PETROLEUM CORP /DE/ - Form DEF 14A
TABLE OF CONTENTS

PROPOSAL 1: ELECTION OF DIRECTORS

CORPORATE GOVERNANCE
Board of Directors and its Committees

Board and Committee Roles in Risk Oversight
Other Governance Matters

COMPENSATION DISCUSSION AND ANALYSIS
Overview

2015 Business Performance Highlights

Highlights of Compensation Program Policies and Practices for Named Executive Officers
Stockholder Approval of Executive Compensation and Ongoing Engagement
2015 Executive Compensation Program Decisions

Overview of the 2015 Executive Compensation Program Elements
Allocation of Compensation Elements

Philosophy and Principles of Executive Compensation

Participants in the Executive Compensation Decision-Making Process

Risk Assessment of Compensation Policies and Practices

Elements of the 2015 Compensation Program

Summary of 2015 Long-Term Incentive Award Program

2015 Performance and Compensation Considerations

Individual Compensation Considerations

Certification of Previously-Granted Performance Stock Awards

Other Compensation and Benefits

Stock Ownership Guidelines

Equity Grant Practices

Recoupment of Compensation Due to Misconduct

Tax Deductibility Under Section 162(m)

Compensation Committee Report

EXECUTIVE COMPENSATION TABLES

Summary Compensation Table
Grants of Plan-Based Awards

Outstanding Equity Awards

Options Exercised and Stock Vested in 2015

Nonqualified Deferred Compensation

Potential Payments upon Termination or Change in Control

DIRECTOR COMPENSATION

SECURITY OWNERSHIP

Certain Beneficial Owners and Management
Section 16(a) Beneficial Ownership Reporting Compliance

PROPOSAL 2: ADVISORY VOTE APPROVING EXECUTIVE COMPENSATION

PROPOSAL 3: RATIFICATION OF INDEPENDENT AUDITORS

[N

RIEIRR

(0 [P [P P R O R O O N =~~~ |~ |~ |~
BEBREREREREEBEEBELRLRLRERER

= =

(L0 W2 WO WO W W W2
18 ks ke I [ |5 1

K& Ik
pNl @) @) -~

s B

~



Edgar Filing: OCCIDENTAL PETROLEUM CORP /DE/ - Form DEF 14A

Audit Related Matters

Report of the Audit Committee
Ratification of Selection of Independent Auditors

STOCKHOILDER PROPOSALS
General Information

PROPOSAL 4: REVIEW PUBLIC POLICY ADVOCACY ON CLIMATE
PROPOSAL 5: CARBON LEGISLATION IMPACT ASSESSMENT
PROPOSAL 6: SPECIAL SHAREOWNER MEETINGS

PROPOSAL 7: METHANE EMISSIONS AND FLARING

GENERAL INFORMATION

Important Notice Regarding the Availability of Proxy Materials for the Stockholder Meeting to be Held on April
29. 2016

Admission to the Annual Meeting

Voting Instructions and Information

Stockholder Proposals for the 2017 Annual Meeting of Stockholders

Nominations for Directors for Term Expiring in 2018

Annual Report

1B 15 ks
S NO IO

[
—

[
—

I3

4

|O’\
-

BEREREE B
o= oI 1©



Edgar Filing: OCCIDENTAL PETROLEUM CORP /DE/ - Form DEF 14A

Back to Contents
PROPOSAL 1: ELECTION OF DIRECTORS

Director Nominees

The Board of Directors is nominating the eleven individuals identified below for election as directors. Unless you
specify differently, proxies received will be voted FOR Spencer Abraham, Howard I. Atkins, Eugene L. Batchelder,
Stephen 1. Chazen, John E. Feick, Margaret M. Foran, Carlos M. Gutierrez, Vicki A. Hollub, William R. Klesse,
Avedick B. Poladian and Elisse B. Walter to serve for a one-year term ending at the 2017 Annual Meeting, but in any
event, until his or her successor is elected and qualified, unless ended earlier due to his or her death, resignation,
disqualification or removal from office. All of the nominees are currently directors of Occidental who were elected by
stockholders at the 2015 Annual Meeting, except for Ms. Hollub, who was appointed to the Board of Directors in
December 2015 concurrent with her promotion to President and Chief Operating Officer. In the event any nominee
should be unavailable to serve at the time of the meeting, the proxies may be voted for a substitute nominee selected
by the Board of Directors or the Board of Directors may reduce the number of directors to eliminate the vacancy.

Election Requirements

Pursuant to Occidental’s by-laws, in an uncontested election, directors are elected by the majority of votes cast with
respect to such director, meaning that the number of votes cast “for” a director must exceed the number of votes cast
“against” that director. Your broker may not vote your shares on this proposal unless you give voting instructions.
Abstentions and broker non-votes have no effect on the vote. Any director who receives a greater number of votes
“against” his or her election than votes “for” in an uncontested election must tender his or her resignation. Unless accepted
earlier by the Board of Directors, such resignation will become effective on October 31st of the year of the election.

Independence

The Board of Directors has determined that all director nominees, other than Mr. Chazen and Ms. Hollub, meet the
independence standards of the New York Stock Exchange (NYSE).

About the Director Nominees

The following biographical information is furnished with respect to each of the nominees for election at the 2016
Annual Meeting, together with a discussion of each nominee’s experience, qualifications and attributes or skills that
led to the conclusion that such person should serve as a director.
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The Board of Directors recommends a vote FOR all of the nominees.

Occidental Petroleum Corporation 5
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SPENCER ABRAHAM
Director since 2005 | Age 63 | Independent
Committees:
*Management Succession and Talent Development Committee (Chair)
*Corporate Governance, Nominating and Social Responsibility Committee
*Environmental, Health and Safety Committee

Executive Compensation Committee

Secretary Abraham, 63, is Chairman and Chief Executive Officer of The Abraham Group LLC, an international
strategic consulting firm based in Washington, D.C. He represented Michigan in the United States Senate prior to
President George W. Bush selecting him as the tenth Secretary of Energy in U.S. history. During his tenure at the
Energy Department from 2001 through January 2005, he developed policies and regulations to ensure the nation’s
energy security, was responsible for the U.S. Strategic Petroleum Reserve, oversaw domestic oil and gas development
policy and developed relationships with international governments, including members of the Organization of the
Petroleum Exporting Countries. Secretary Abraham serves as Executive Chairman of the Board of Uranium Energy
Corp.; and as a Director of PBF Energy Inc., where he serves on the Compensation and Nominating and Corporate
Governance Committees; NRG Energy, Inc., where he serves on the Compensation and Nuclear Oversight
Committees; and as a director of Two Harbors Investment Corp., where he is Chairman of the Compensation
Committee and a member of the Nominating and Corporate Governance Committee. He was previously a Director of
GenOn Energy, Inc. and a Director and a member of the Nominating and Governance and Compensation Committees
of ICx Technologies. He also serves on the board of C3 Energy, a private company. Secretary Abraham is a member
of the Advisory Board of the Churchill Center and is the Chairman of the American Task Force for Lebanon. As a
Senior Analyst for Potomac Research Group, Secretary Abraham provides predictive analysis on energy policy,
energy markets and the geopolitics of energy to institutional investors in the energy space. He holds a Juris Doctor
degree from Harvard Law School and is the author of “Lights Out!: Ten Myths About (and Real Solutions to) America’s
Energy Crisis.”

Qualifications: Secretary Abraham’s nearly two decades at the highest levels of domestic and international policy and
politics shape the insights he brings to Occidental’s Board of Directors. As a former U.S. Senator and former U.S.
Secretary of Energy who directed all aspects of the country’s energy strategy, Secretary Abraham provides the Board
unique insight into public policy and energy-related issues. In addition, Secretary Abraham is a Harvard-educated
attorney who, while directing the Energy Department, oversaw a budget of nearly $24 billion (FY 2005) and was
responsible for the management of senior department personnel. Secretary Abraham’s legal training and his
government service managing complex policy, personnel and strategic issues provide Occidental with exceptional
knowledge and perspective in the areas of health, environment and safety, strategy and policy, personnel management
and community relations.

HOWARD I. ATKINS
Director since 2010 | Age 65 | Independent
Committees:

11
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*Finance and Risk Management Committee (Chair)
*Audit Committee
Management Succession and Talent Development Committee

Mr. Atkins, 65, retired as the Senior Executive Vice President and Chief Financial Officer of Wells Fargo &

Company, where he was responsible for Wells Fargo’s financial management functions, investment portfolios, investor
relations, capital management and corporate properties functions from 2001 to 2011. A 37-year veteran of the

financial services industry, Mr. Atkins previously served as Executive Vice President and Chief Financial Officer of
New York Life Insurance Company, Chief Financial Officer of Midlantic Corporation and Corporate Treasurer of
Chase Manhattan Bank. Mr. Atkins serves on the Board of Directors of Ingram Micro Inc., where he is Chairman of
the Human Resources Committee and a member of the Audit Committee.

Qualifications: With his experience as Chief Financial Officer of Wells Fargo, one of the largest banking institutions
in the United States, Mr. Atkins brings to the Board a deep understanding of financial oversight and accountability. In
his nearly four decades in the financial services industry, Mr. Atkins has had responsibilities in the areas of financial
reporting, tax management, asset-liability management, treasury, corporate development, investor relations and
mergers and acquisitions. This experience provides the Board insight into financial management and analysis. Mr.
Atkins’ financial acumen, combined with his senior management expertise provides the Board valuable perspective in
helping to guide the fiscal management policies that further Occidental’s strategic business goals.

2016 Notice of Annual Meeting and Proxy Statement 6
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EUGENE L. BATCHELDER
Director since 2013 | Age 68 | Independent Chairman since 2015
Committee:

Corporate Governance, Nominating and Social Responsibility Committee

Mr. Batchelder, 68, retired as the Senior Vice President and Chief Administrative Officer at ConocoPhillips, an
integrated global energy company. In this role, from 2009 until his retirement in 2012, he was responsible for global
shared services, human resources, facilities, information technology, security, aviation, executive services, and
corporate affairs, which included investor relations, corporate communications and contributions. Mr. Batchelder
served as Senior Vice President and Chief Information Officer of ConocoPhillips from 2002 to 2009. Prior to the
merger of Conoco and Phillips Petroleum in 2002, Mr. Batchelder was promoted to increasingly senior positions
within Phillips Petroleum companies, including information technology and financial management positions. Mr.
Batchelder is a past trustee and current governor of the Oklahoma State University Foundation and past president and
board member of the Oklahoma State University Alumni Association. Mr. Batchelder holds a bachelor’s degree in
Accounting from Oklahoma State University, is a certified public accountant (inactive) and a member of the American
Institute of Certified Public Accountants.

Qualifications: With more than 40 years of experience in the energy industry, including two decades in senior
executive management, Mr. Batchelder brings an in-depth understanding of key corporate issues, including financial
management and information technology. Mr. Batchelder also has insight into human resources, including executive
management succession planning and compensation and benefits.

STEPHEN I. CHAZEN
Director since 2010 | Age 69

Mr. Chazen, 69, became Chief Executive Officer of Occidental Petroleum Corporation in May 2011. Mr. Chazen
served as President from 2007 to December 2015, Chief Operating Officer from 2010 to 2011 and as Chief Financial

13
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Officer from 2007 to 2010. Prior to being named President and Chief Financial Officer, Mr. Chazen was Chief
Financial Officer and Senior Executive Vice President from 2004 to 2007, Chief Financial Officer and Executive Vice
President-Corporate Development from 1999 to 2004, and Executive Vice President-Corporate Development from
1994 to 1999. Prior to joining Occidental, Mr. Chazen was a Managing Director in Corporate Finance and Mergers
and Acquisitions at Merrill Lynch. Mr. Chazen is a Director of Ecolab Inc. Mr. Chazen serves on the Boards of the
American Petroleum Institute, where he serves on the Executive Committee, and the Aquarium of the Pacific and is
the Chairman of the Board of the Catalina Island Conservancy and a member of the National Petroleum Council. Mr.
Chazen holds a Ph.D. in Geology from Michigan State University, a master’s degree in Finance from the University of
Houston and a bachelor’s degree in Geology from Rutgers College.

Qualifications: Mr. Chazen, as Chief Executive Officer, is responsible for all operations, the financial management of
the company and for creating and implementing the company’s strategy. Since joining Occidental, he has
recommended and implemented the company’s acquisition and divestiture strategy, which has been a key factor in
Occidental’s transformation into a major oil and gas company. Additionally, Mr. Chazen has been a successful
executive in the financial services industry. This financial and management expertise, coupled with his more than 30
years of experience in the oil and gas industry, demonstrates the valuable expertise and perspective that he brings to
the Board.

Occidental Petroleum Corporation 7
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JOHN E. FEICK
Director since 1998 | Age 72 | Independent
Committees:

*Environmental, Health and Safety Committee (Chair)
*Audit Committee

*Executive Compensation Committee

Finance and Risk Management Committee

Mr. Feick, 72, is the Chairman and a significant stockholder of Matrix Solutions Inc., a provider of environmental
remediation and reclamation services. Until 2011, he was Chairman and a significant stockholder of Kemex
Engineering Services, Ltd., which offers engineering and design services to the petrochemical, refining and gas
processing industries. From 1984 to 1994, Mr. Feick was President and Chief Operating Officer of Novacor
Chemicals, a subsidiary of Nova Corporation. He previously served as Chairman of the Board of Directors of Oak
Point Energy Ltd., an oil sands exploration and development company, and was a Director of Veresen Inc. and
Graham Construction.

Qualifications: Mr. Feick possesses a deep understanding of both the oil and gas and chemicals industries along with
broad experience in environmental compliance and remediation. He has served as President and Chairman of a
company specializing in environmental services and served as Chairman of an oil and gas and petrochemicals
specialty engineering firm. As President and Chief Operating Officer of Novacor Chemicals, he was responsible for
the company’s investments and operations and established the company as a leader in plant reliability, utilization rates,
occupational health and safety, and environmental performance in North America. In addition to industry knowledge
and expertise, Mr. Feick’s experience brings the Board exceptionally valuable insight into the environmental, health
and safety area.

MARGARET M. FORAN
Director since 2010 | Age 61 | Independent
Committees:
*Corporate Governance, Nominating and Social Responsibility Committee (Chair)
*Audit Committee
*Environmental, Health and Safety Committee
Management Succession and Talent Development Committee

Ms. Foran, 61, is Chief Governance Officer, Senior Vice President and Corporate Secretary of Prudential Financial,
Inc. Prior to joining Prudential, she was Executive Vice President, General Counsel and Corporate Secretary at Sara
Lee Corporation from 2008 to 2009; Senior Vice President, Associate General Counsel and Corporate Secretary at

15
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Pfizer Inc. from 1997 to 2008; and Vice President and Assistant General Counsel at J.P. Morgan & Co. Ms. Foran is a
former Director of The MONY Group Inc. and MONY Life Insurance Company. She served as Co-Chair and a
Director of the Council of Institutional Investors (CII) and Co-Chair of the CII International Corporate Governance
Committee. She is the former Chair of the American Bar Association Committee on Corporate Governance. Ms.
Foran is the former Chair of the Coordinating Committee of the Business Roundtable Corporate Governance Task
Force. She previously served two terms on the Standing Advisory Group of the Public Company Accounting
Oversight Board (PCAOB) and is a member of the Economic Club of New York. Ms. Foran is a Trustee of the SEC
Historical Society and the Committee for Economic Development, as well as a member of the Notre Dame Law
School Advisory Council.

Qualifications: Ms. Foran is an accomplished attorney with deep expertise in legal affairs and corporate governance.
She has held positions of increasing responsibility at four U.S.-based global companies, where for more than a decade
she has had a leading role in strengthening corporate governance, environmental and sustainability principles and
practices, ensuring regulatory compliance and developing programs to broaden investor communications. Having
been a senior executive in the financial services, food and beverage and pharmaceutical industries, Ms. Foran has a
broad range of experience in shareholder services, mergers and acquisitions, SEC reporting, capital markets,
derivatives, risk management, internal audit procedures and insurance matters as well as environmental, safety and
social responsibility programs. Ms. Foran’s corporate experience, in addition to her work with various investor groups
and corporate trade associations, provides the Board exceptional acumen and insight on governance, investor and legal
policies and practices.

2016 Notice of Annual Meeting and Proxy Statement 8
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CARLOS M. GUTIERREZ
Director since 2009 | Age 62 | Independent
Committees:
*Executive Compensation Committee (Chair)
*Corporate Governance, Nominating and Social Responsibility Committee
*Finance and Risk Management Committee
Management Succession and Talent Development Committee

Secretary Gutierrez, 62, is Co-Chair of Albright Stonebridge Group, a commercial diplomacy and strategic advisory
firm. Prior to that he was Vice Chairman of the Institutional Clients Group and a member of the Senior Strategic
Advisory Group at Citigroup Inc. from 2011 to February 2013. He joined Citigroup from communications and public
affairs consulting firm APCO Worldwide Inc., where he was Chairman of the Global Political Strategies division in
2010. He served as U.S. Secretary of Commerce in the administration of President George W. Bush from February
2005 to January 2009. Prior to his government service, Secretary Gutierrez was with Kellogg Company for 30 years.
He became Kellogg’s Chief Executive Officer in 1999 and served as Chairman of the Board from 2000 to 2005.
Secretary Gutierrez serves on the Boards of Directors of MetLife, Inc., where he serves on the Finance and Investment
and Governance Committees, Time Warner Inc., where he serves on the Audit Committee, and Viridis, Inc., a
privately held company. He previously served as a Director of Corning Incorporated, United Technologies
Corporation, Colgate-Palmolive Lighting Science Group Corp., where he served on the Audit Committee, and iGPS, a
privately held company. In addition to serving as Chairman of the U.S.-Cuba Business Council of the U.S. Chamber
of Commerce, Secretary Gutierrez is a National Trustee to the University of Miami Board of Trustees, a member of
the Human Freedom Advisory Council at the George W. Bush Institute and is Chairman of the Board of Trustees of
the Meridian International Center. He is also a co-founder of The Dream. US, a scholarship fund for undocumented
students, and is a member of the Board of the U.S.-Mexico Foundation.

Qualifications: Secretary Gutierrez’s highly successful service as Chief Executive Officer and Chairman of Kellogg
Company provides him deep insight into the complex challenges faced by a growing organization in a highly
competitive business environment. Additionally, his experience as U.S. Secretary of Commerce provides the Board
exceptional knowledge and insight into the complex environment of international commerce. Secretary Gutierrez
brings valuable business management and operational experience and an international commerce and global economic
perspective to the Board.

VICKI A. HOLLUB
Director since 2015 | Age 56
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Ms. Hollub, 56, was promoted to President and Chief Operating Officer of Occidental and appointed to the Board on
December 10, 2015. Ms. Hollub will succeed Mr. Chazen as Chief Executive Officer, effective at the 2016 Annual
Meeting. Ms. Hollub has been an employee of Occidental since 1982, and most recently served as Senior Executive
Vice President of Occidental and President — Oxy Oil and Gas. Prior to that, Ms. Hollub served as Executive Vice
President and President — Oxy Oil and Gas, Americas; and Vice President of Occidental and Executive Vice President,
U.S. Operations, Oxy Oil and Gas. She previously served as Executive Vice President, California Operations; and
President and General Manager, Permian Basin operations. Ms. Hollub holds a Bachelor of Science degree in Mineral
Engineering from the University of Alabama.

Qualifications: Ms. Hollub, as President and Chief Operating Officer, is responsible for managing Occidental’s
worldwide oil and gas operations, as well as the company’s chemicals and midstream operations. Ms. Hollub brings to
the Board over 35 years of experience in the oil and gas industry, having previously held a variety of management and
technical responsibilities on three continents, including roles in Russia, Venezuela, Ecuador and the U.S. During that
time, Ms. Hollub has been instrumental in efficiently and profitably growing Occidental’s oil and gas business. Her
extensive operational and leadership experience brings valuable perspective to the Board.

Occidental Petroleum Corporation 9
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WILLIAM R. KLESSE
Director since 2013 | Age 69 | Independent
Committees:
*Executive Compensation Committee
*Finance and Risk Management Committee
Management Succession and Talent Development Committee

Mr. Klesse, 69, is the former Chief Executive Officer and former Chairman of the Board of Valero Energy
Corporation (Valero), an international manufacturer and marketer of transportation fuels, other petrochemical products
and power. He joined the Valero board as Vice Chairman in 2005 and served as Chairman of the Board from 2007 to
December 30, 2014. From 2006 to May 2014, he served as Chief Executive Officer of Valero and served as President
from 2008 to 2013. From 2003 to 2005, Mr. Klesse was Valero’s Executive Vice President and Chief Operating
Officer. Prior to that, he served as Executive Vice President of Refining and Commercial Operations following
Valero’s 2001 acquisition of Ultramar Diamond Shamrock Corporation, where he had been Executive Vice President
of the company’s refining operations. Mr. Klesse began his 40-plus year career in the energy industry at Diamond
Shamrock Corporation, which merged with Ultramar Corporation in 1996. He is a trustee of the Texas Biomedical
Research Institute and United Way of San Antonio and Bexar County and serves on the Advisory Board of the San
Antonio Food Bank. Mr. Klesse holds a bachelor’s degree in Chemical Engineering from the University of Dayton and
a Master of Business Administration with an emphasis in Finance from West Texas A&M University.

Qualifications: Mr. Klesse brings more than four decades of energy industry executive management experience to
Occidental’s Board. As Valero’s former Chairman, he led the Board’s strategic planning and, as Valero’s former CEO, he
oversaw the daily operations of a major global energy company. Mr. Klesse’s experience provides an informed
management perspective and insights with respect to global business and energy issues to the Board. He also has
leadership experience on industry association and nonprofit boards.

AVEDICK B. POLADIAN

Director since 2008 | Age 64 | Independent
Committees:

*Audit Committee (Chair)

*Executive Compensation Committee
Finance and Risk Management Committee

19



Edgar Filing: OCCIDENTAL PETROLEUM CORP /DE/ - Form DEF 14A

Mr. Poladian, 64, is Executive Vice President and Chief Operating Officer of Lowe Enterprises, Inc., a diversified
national real estate company active in commercial, residential and hospitality property investment, management and
development. In this role, Mr. Poladian oversees human resources, risk management, construction, finance and legal
functions across the firm. Mr. Poladian previously served as Executive Vice President, Chief Financial Officer and
Chief Administrative Officer for Lowe from 2003 to 2006. Mr. Poladian was with Arthur Andersen from 1974 to
2002 and is a certified public accountant (inactive). He is a past member of the Young Presidents Organization, the
Chief Executive Organization, the California Society of CPAs and the American Institute of CPAs. Mr. Poladian is a
Director of the YMCA of Metropolitan Los Angeles, a member of the Board of Councilors of the University of
Southern California School of Policy, Planning, and Development, a member of the Board of Advisors of the Ronald
Reagan UCLA Medical Center, and a former Trustee of Loyola Marymount University. Mr. Poladian serves as a
Director and on the Audit Committees of two funds managed by Western Asset Management Company. He also
serves as a Director of California Resources Corporation, and as a member of the Board of Trustees of Public Storage,
where he is the Chair of the Audit Committee and the Chair of the Nominating/Corporate Governance Committee. He
previously served as a Director of California Pizza Kitchen.

Qualifications: As a certified public accountant with extensive business experience, Mr. Poladian qualifies as one of
Occidental’s Audit Committee financial experts and provides the Board expert perspective in financial management
and analysis. Having served in a senior management position at one of the world’s largest accounting firms, combined
with his experience as Chief Operating Officer and Chief Financial Officer of a diversified real estate company, Mr.
Poladian has deep knowledge of key business issues, including personnel and asset utilization, in addition to all
aspects of fiscal management.

2016 Notice of Annual Meeting and Proxy Statement 10
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ELISSE B. WALTER
Director since 2014 | Age 65 | Independent
Committees:
*Audit Committee
*Environmental, Health and Safety Committee
Management Succession and Talent Development Committee

Ms. Walter, 65, was appointed Commissioner of the U.S. Securities and Exchange Commission (SEC) by President
George W. Bush, and served in that capacity from 2008 until 2013. President Barack Obama designated her as the
30th Chairman of the SEC in December 2012. Prior to her appointment as an SEC Commissioner, she was with the
Financial Industry Regulatory Authority (FINRA) and its predecessor, the National Association of Securities Dealers
(NASD), from 1996-2008. She served as Senior Executive Vice President, Regulatory Policy and Programs for
FINRA and held the comparable position at NASD before its 2007 consolidation with NYSE Member Regulation.
Earlier in her career, she served as the General Counsel of the Commodity Futures Trading Commission (CFTC) from
1994 to 1996 and as Deputy Director of the SEC Division of Corporation Finance from 1986 to 1994. Among the
honors Ms. Walter has received are the Presidential Rank Award (Distinguished), the ASECA William O. Douglas
Award, the SEC Chairman’s Award for Excellence and the Federal Bar Association’s Philip A. Loomis, Jr. and Manuel
F. Cohen Awards. She is a member of the Academy of Women Achievers of the YWCA of the City of New York and
the inaugural class of the DirectWomen Institute. She serves on the Board of Directors of the Sustainability
Accounting Standards Board, the National Women’s Law Center and the Board of Governors of FINRA. Ms. Walter
holds a B.A. in Mathematics, cum laude, from Yale University and a J.D., cum laude, from Harvard Law School.

Qualifications: Ms. Walter’s long and distinguished record of public service in major leadership roles at key agencies
of the federal government has given her unique insight into both business and government. She also brings to the
Board more than 35 years of experience and insight on complex domestic and international regulatory matters. As
Chairman of the SEC, Ms. Walter demonstrated a keen understanding of capital markets and related regulatory issues,
and led a 4,000-employee federal agency, overseeing its budget and developing policy. Ms. Walter’s experience at
FINRA provides extensive knowledge with respect to corporate finance and financial regulation and disclosure and
her CFTC experience brings to the Board an understanding of commodities markets and regulation.

Occidental Petroleum Corporation 11
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CORPORATE GOVERNANCE

The Board of Directors is committed to strong corporate governance policies and practices and continually reviews
evolving best practices in governance and seeks input from Occidental’s stockholders. Occidental’s Corporate
Governance Policies and Code of Business Conduct, together with information about other governance measures
adopted by the Board of Directors and the charters of the Audit Committee; the Corporate Governance, Nominating
and Social Responsibility Committee; the Executive Compensation Committee; and the Finance and Risk
Management Committee are available at www.oxy.com/ Investors/Governance, or by writing to Occidental’s
Corporate Secretary, Occidental Petroleum Corporation, 5 Greenway Plaza, Suite 110, Houston, Texas 77046.

Corporate Governance Highlights

Policy prohibiting hedging of Occidental’s
common stock

Annual elections of the entire Board Stockholders have a right to proxy access
Majority voting for directors and, in uncontested elections, mandatory
resignation if a majority vote is not received

Standing Board committees are composed entirely of independent Stockholders may call special meetings of
directors stockholders

No stockholder rights (“poison pill”) or
similar plan

Stockholder votes are subject to a
Confidential Voting Policy

{ndependent Chairman of the Board

Stockholders may act by written consent

Annual self-evaluation of the Board

Directors and executive officers are subject to stock ownership guidelines

Board of Directors and its Committees

Occidental is governed by the Board of Directors and six standing Board committees, which meet several times during
the year. The structure and various roles of the Board and its committees are described below.

Board Leadership Structure

Occidental’s by-laws provide for the Board to annually elect one of its independent directors to be Chairman of the
Board to serve as a liaison between the Board and Occidental’s stockholders. In 2015, the Board elected Mr.
Batchelder to serve in that position. The Chairman of the Board presides at meetings of stockholders and the Board
and has the authority to, among other things:
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Call meetings of the independent directors and chair executive sessions of the Board at which no members of
management are present;

Approve the agendas for the Board and committee meetings;

Propose a schedule of Board meetings and the information to be provided by management for Board consideration;
Recommend the retention of consultants who report directly to the Board;

Assist in assuring compliance with the Corporate Governance Policies and to recommend revisions to the policies;
Evaluate, along with the members of the Executive Compensation Committee and the other independent directors, the
performance of the Chief Executive Officer;

Consult with other Board members as to recommendation on membership and chairpersons of the Board committees
and discuss recommendations with the Corporate Governance, Nominating and Social Responsibility Committee; and
Communicate the views of the independent directors and the Board committees with respect to objectives set for
management by the Board.

Pursuant to Occidental’s Corporate Governance Policies, the Chairman will be rotated at least every five years.

Another key component of Board leadership is the role of the Board committees. These committees regularly report
specific findings and recommendations to the full Board in their areas of oversight.

2016 Notice of Annual Meeting and Proxy Statement 12
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Board Committees

The Board of Directors has divided oversight functions among six standing committees, which are currently
composed solely of independent directors: Audit; Corporate Governance, Nominating and Social Responsibility;
Environmental, Health and Safety; Executive Compensation; Finance and Risk Management; and Management
Succession and Talent Development. The general responsibilities of the committees are described below. From time to
time, the Board of Directors delegates additional duties to the standing committees.

Audit Committee Primary Responsibilities: 12\/([)ie‘55t.11;gs m
Hire the independent auditors to audit the consolidated financial statements of

Occidental and its subsidiaries

Mempers: . Discuss the scope and results of the audit with the independent auditors
Avedick B. Poladian _. . o . . . e
(Chair) Discuss Occidental’s financial accounting and reporting principles and the

adequacy of Occidental’s internal accounting, financial and operating controls
with the auditors and management

Review all reports of internal audits submitted to the Audit Committee and
responsive actions by management

Review the appointment of the senior internal auditing executive

Oversee all matters relating to Occidental’s Code of Business Conduct

All of the members of the Audit Committee are independent, as defined in the
NYSE Listed Company Manual. All of the members of the Audit Committee are
financially literate and the Board has determined that Messrs. Atkins and Poladian
are “audit committee financial experts” within the meaning of the SEC’s regulations.
The Audit Committee Report with respect to Occidental’s financial statements is

Howard I. Atkins
John E. Feick
Margaret M. Foran
Elisse B. Walter

on page 49.
g?)l‘;l; :rl;:lece, Primary Responsibilities: 12\/(I)i§5t:11;gs m
Nominating and Recommend candidates for election to the Board
Social Periodically review and interpret Occidental’s Corporate Governance Policies and
Responsibility consider other governance issues
Committee Opversee the annual evaluation of the Board
Review Occidental’s policies, programs and practices on social responsibility
Advise the Board on the compensation of non-employee directors
Oversee compliance with Occidental’s Human Rights Policy
Members: Oversee charitable contributions made by Occidental and its subsidiaries
Margaret M. Foran
(Chair)
Spencer Abraham
Eugene L. See page 62 for information on how to recommend nominees or nominate
Batchelder candidates to the Board.

Carlos M. Gutierrez

Environmental,
Health

Meetings in

Primary Responsibilities: 2015: 5
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and Safety
Committee

Members:

John E. Feick
(Chair)

Spencer Abraham
Margaret M. Foran
Elisse B. Walter

Executive
Compensation
Committee

Members:

Carlos M. Gutierrez
(Chair)

Spencer Abraham
John E. Feick
William R. Klesse

Avedick B. Poladian

.Review and discuss with management the status of environmental, health and
safety issues, including compliance with applicable laws and regulations
Review the results of internal compliance reviews and remediation projects
Report periodically to the Board on environmental, health and safety matters
affecting Occidental and its subsidiaries

Primary Responsibilities:

Review and approve the corporate goals and objectives relevant to the
compensation of the Chief Executive Officer (CEO), evaluate the performance of
the CEO and determine and approve CEO compensation

Review and approve the compensation of all other executive officers

Administer Occidental’s stock-based incentive compensation plans and
periodically review the performance of the plans and their rules to assure
purposes of the plans are being met

Make recommendations to the Board with respect to incentive compensation
plans and equity-based plans

Prepare the Compensation Committee Report on executive compensation for
inclusion in the annual proxy statement

The Executive Compensation Committee’s report on executive compensation is on
page 31.

Occidental Petroleum Corporation 13
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Finance and Risk Primary Responsibilities: Meetings in 2015: 5
Management Recommend to the Board the annual capital plan, and any changes
Committee thereto, and significant joint ventures, long-term financial

commitments and acquisitions
Approve policies for authorization of expenditures, cash management
and investment and for hedging of commodities and interest rates

Members:

Howard I. Atkins

(Chair) Review Occidental’s financial strategies, risk management policies
John E. Feick ¢including insurance coverage levels) and financial plans (including
Carlos M. Gutierrez planned issuances of debt and equity)

William R. Klesse
Avedick B. Poladian

Primary Responsibilities: Meetings in 2015: 5
Management Maintain an active CEO succession plan, including time-based
Succession replacement scenarios for emergency scenarios and short-term and
and Talent long-term horizons
Development Ensure that a robust and timely succession planning process is in
Committee place which will provide sufficient management and leadership talent

to meet the evolving needs of Occidental’s business
Lead CEO searches on behalf of the Board and otherwise interface
with external recruiters as necessary

Members: Review Occidental’s talent development processes and programs,
Spencer Abraham tncluding recruitment and selection, retention, development and
(Chair) diversity elements

Howard I. Atkins Participate in the assessment of high potential and key personnel
Margaret M. Foran Actively engage in becoming familiar with and evaluating current and
Carlos M. Gutierrez potential leaders in senior management

William R. Klesse Maintain an awareness of overall organizational talent metrics and
Elisse B. Walter indicators

Report to the Board at least annually with respect to the foregoing

Board and Committee Roles in Risk Oversight

Risk Oversight

The Board’s role in risk oversight recognizes the multifaceted nature of risk management. It is a control and
compliance function, but it also involves strategic considerations in normal business decision making. It covers legal
and regulatory matters, finance, security, cybersecurity, safety, health and environmental concerns.

The Board has created and empowered several Board committees in aspects of risk oversight. Four Board committees:
the Audit Committee; the Corporate Governance, Nominating and Social Responsibility Committee; the
Environmental, Health and Safety Committee; and the Finance and Risk Management Committee, all composed
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entirely of independent directors, are each integral to the control and compliance aspects of risk oversight by

the Board. Each of these committees meets regularly with management to review, as appropriate, compliance with
existing policies and procedures and to discuss changes or improvements that may be required or desirable. Each of
the committees with risk oversight responsibilities meets several times each year. This ensures that each committee

has adequate time for in-depth review and discussion of all matters associated with each committee’s area of
responsibility. After the committee meetings, each committee reports to the Board, sometimes without the Chief
Executive Officer present, for discussion of issues and findings, as well as the Board’s recommendations of appropriate
changes or improvements.

Independence

Each of Mses. Foran and Walter, and Messrs. Abraham, Atkins, Batchelder, Feick, Gutierrez, Klesse and Poladian has
been determined by the Board of Directors as meeting the independence standards set forth in the NYSE Listed
Company Manual. In making its determination of independence, the Board considered, as disclosed in the
“Compensation of Directors” table on page 45, Occidental’s matching of gifts made by certain of the directors to
charitable organizations. All committees of the Board are currently composed entirely of independent directors.

2016 Notice of Annual Meeting and Proxy Statement 14
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Board and Independent Director Meetings

The Board of Directors held six regular meetings during 2015, including five executive sessions at which no members
of management were present. Ambassador Edward P. Djerejian, the former Chairman of the Board, presided over two
executive sessions of the Board and Mr. Batchelder, the Chairman of the Board since May 2015, presided over three
executive sessions. Each incumbent director attended at least 75 percent of the meetings, held during his or her tenure,
of the Board of Directors and the committees of which he or she was a member and was eligible to attend. All of the
directors serving at the time attended the 2015 Annual Meeting of Stockholders. Attendance at the Annual Meeting of
Stockholders is expected of directors as if it were a regular meeting of the Board.

Other Governance Matters

Stockholder Nominations of Director Candidates

In 2015, the Board of Directors amended Occidental’s by-laws to permit a group of up to 20 stockholders, collectively
owning 3% or more of Occidental’s outstanding common stock continuously for at least three years, to nominate and
include in Occidental’s proxy materials directors constituting up to 20% of the Board, but not less than two directors,
provided that the stockholder(s) and the nominee(s) meet the requirements of the by-laws. At the direction of the
Board, Occidental’s management engaged in stockholder outreach to discuss the proxy access shareholder proposal
prior to the 2015 Annual Meeting, and then re-engaged with Occidental’s stockholders again prior to adoption of the
proxy access by-law amendment in the Fall of 2015. In the Fall, stockholders continued to express varying views on
proxy access generally, but the principal features of a 3% ownership requirement for 3 years, a group limit of 20, and
20% of the Board but not less than two directors were almost universally supported by the stockholders that favored
proxy access rights. Management also solicited stockholder feedback on the various safeguards to proxy access that
had emerged and stockholders were receptive to the conditions that were encapsulated in Occidental’s adopted proxy
access by-law amendment, which are intended to reduce the likelihood that the proxy access right will be misused by
special interest groups to the detriment of the majority of Occidental’s stockholders. Further, Occidental engaged with
a representative of the proponent of the proxy access stockholder proposal, and Occidental included requested
language regarding the aggregation of certain related funds to be counted as one stockholder based on those
discussions. As a result of these engagement efforts, Occidental’s Board believes that the proxy access by-law, as
adopted, is in the best interest of Occidental’s stockholders and represents a thoughtful balance of views expressed by
Occidental’s stockholders. For more information on proxy access and other procedures to recommend or nominate
candidates to Occidental’s Board of Directors, see “Nominations for Directors for Term Expiring in 2018 on page 62.

Related Party Transactions

Pursuant to Occidental’s Conflict of Interest Policy and Code of Business Conduct, each director and executive officer
has an obligation to avoid any activity, agreement, business investment or interest, or other situation that could be
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construed either as divergent to or in competition with Occidental’s interest or as an interference with such person’s
primary duty to serve Occidental, unless prior written approval has been granted by the Audit Committee of the Board
of Directors. All potential conflicts of interest must be reported to a designated compliance officer. In addition, each
director and executive officer is required to complete an annual questionnaire that requires disclosure of any
transaction between Occidental and the director or executive officer or any of his or her affiliates or immediate family
members. In 2015, there were no related party transactions in which Occidental or its subsidiaries were participants
and in which any director or executive officer of Occidental had a direct or indirect material interest.

A summary of the Conflict of Interest Policy is included in Occidental’s Code of Business Conduct which can be found
at www.oxy.com/Investors/Governance.

Communications with Board Members

Stockholders and other interested parties may communicate with any director by sending a letter to such director’s
attention in care of Occidental’s Corporate Secretary, Occidental Petroleum Corporation, 5 Greenway Plaza, Suite 110,
Houston, Texas 77046. The Corporate Secretary opens, logs and forwards all such correspondence (other than
advertisements or other solicitations) to directors unless a director has requested the Corporate Secretary to forward
correspondence unopened.

Director Education

In 2015, directors participated in various corporate director and compliance programs held by universities and
corporate director, governance, legal and investor professional organizations, including the NYSE and the National
Association of Corporate Directors, as attendees or as presenters.

Occidental Petroleum Corporation 15
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COMPENSATION DISCUSSION AND ANALYSIS

Overview

This Compensation Discussion and Analysis describes the material elements, objectives and principles of Occidental’s
executive compensation program, compensation decisions made in 2015 and the factors the Executive Compensation
Committee (Compensation Committee) considered in making those decisions.

Our named executive officers for 2015 appearing in this Proxy Statement are:

Name Position

Stephen I. Chazen Chief Executive Officer

Vicki A. Hollub President and Chief Operating Officer

Edward A. Lowe Executiye Vice President and President, Oxy Oil and Gas —
International

Marcia E. Backus Senior Vice President, General Counsel and Corporate Secretary

Christopher G. Stavros Senior Vice President and Chief Financial Officer

2015 Business Performance Highlights

Occidental is one of the largest oil and gas companies based in the U.S. measured by market capitalization of
approximately $51.6 billion as of December 31, 2015. A list of key 2015 business performance highlights is below.
Please see Occidental’s Annual Report on Form 10-K for the year ended December 31, 2015 (Form 10-K) for more
information about these highlights and other performance measures, the factors that affect Occidental’s results and
risks associated with future performance.

€nded the year with total cash on the balance sheet of $4.4 billion;

Grew company-wide production volume by 81,000 barrels of oil equivalent (BOE) per day to an average of 652,000
BOE per day, an approximate 14% increase from 2014 levels;

Al Hosn reached full production capacity and delivered an average of 35,000 BOE per day of production;

Reduced operating costs by 14%, reduced selling, general and administrative costs by 16% and cut the average
drilling and completion costs in the Permian Basin by 33%; and

Continued on-schedule construction of the OxyChem ethylene cracker, on-time and on-budget, which is expected to
become commercially operational in early 2017.

With respect to strategic review initiatives, Occidental:

Sold its interest in the Williston Basin in November 2015 and classified the Piceance Basin assets as held for sale at
December 31, 2015; and
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Minimized or ceased involvement in non-core operations in the Middle East and North Africa.
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Highlights of Compensation Program Policies and Practices for Named Executive Officers

What We Do What We Don’t Do
No accelerated vesting of equity awards in the
Majority of named executive officer compensation is at-risk and event of a change-in-control without a qualifying

performance-based, which links pay to performance termination under the 2015 Long-Term Incentive
Plan
All long-term incentive awards are payable solely in stock No individual change-in-control contracts

Financial performance metrics underlying long-term incentive . .. .
. . . . No backdating or repricing of stock options
awards are objective and aligned with stockholder interests
. . R iy No hedging of Occidental’s common stock by
Executive stock ownership guidelines are market-competitive . . .
directors or executive officers
Golden Parachute Policy providing that named executive
officers cannot receive golden parachute payments in excess of
2.99 times his or her base salary and bonus, unless approved by

stockholders

No “golden coffin” provisions

Stockholder Approval of Executive Compensation and Ongoing Engagement

At the 2015 Annual Meeting, stockholders continued to express their support of Occidental’s executive compensation
program, as approximately 97% of voting stockholders voted FOR Occidental’s advisory vote on executive
compensation. The Compensation Committee interpreted this strong level of stockholder support as affirmation of the
elements and objectives of Occidental’s executive compensation program. Occidental is committed to responsiveness
to stockholders’ views and to continually reviewing its practices with respect to executive compensation. During 2015,
members of the management team engaged with many of Occidental’s largest stockholders regarding executive
compensation, as well as the Chief Executive Officer transition and environmental, social and governance issues,
including the parameters of the proxy access by-law adopted by Occidental in 2015.

2015 Executive Compensation Program Decisions

Subsequent to the 2015 Annual Meeting, the Compensation Committee considered the following factors in
determining the direction and structure of the 2015 compensation program:

Depressed commodity prices, which have a substantial impact on Occidental’s financial performance. For example,
sthe average West Texas Intermediate (WTTI) oil price was $93.00 per barrel in 2014 and $48.80 per barrel in 2015, or
a decrease of approximately 48%,

The 2014 executive compensation program and the results of the “say-on-pay” vote (approximately 97% of voting
stockholders voted FOR Occidental’s 2014 advisory vote on executive compensation),
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*Occidental’s performance relative to its goals,

The extent to which the compensation of each named executive officer is aligned with the results of the executive’s
business unit,

*Occidental’s succession planning efforts and the desire for organizational stability during the succession process,
*Compensation practices of peer companies, and

*Compensation surveys and other materials regarding general and executive compensation.

While many of the features of the 2014 compensation program were retained in light of the strong stockholder support
the program received at the 2015 Annual Meeting, the Compensation Committee implemented certain changes as a

result of an analysis of the above-listed factors. The principal adjustments to the executive compensation program in
2015 are as follows:

New Performance-Based Award. The Compensation Committee replaced the Restricted Stock Incentive (RSI) award,
which was based on achieving a cumulative net income goal, with a performance-based Performance Retention
dncentive (PRI) award based on attaining positive GAAP earnings per share (EPS). The Compensation Committee
believes that EPS is a more suitable performance metric due to the difficulty in setting an appropriate cumulative net
income goal during a period of significant volatility in commodity prices.

Occidental Petroleum Corporation 17
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TSR Award. The maximum payout of the TSR award was increased from 150% of target to 200% of target, which is
Jconsistent with the maximum payout percentage used by each of the other companies in Occidental’s peer group that
granted TSR awards in 2014. As in prior years, above-target payouts of the TSR award require that Occidental’s TSR
is positive and outperforms the S&P 500 Index.

ROCE and ROA Awards. The Compensation Committee lowered the performance levels required to obtain
threshold, target and maximum payout of the 2015 Return on Capital Employed (ROCE) and Return on Asset (ROA)
awards from 2014 levels to more appropriately align the performance goals with expected results based on
projections for future performance at the grant date, which is largely influenced by commodity prices. The

*Compensation Committee believes that the performance levels remain challenging and that the maximum payout
scenario reflects achievement of superior performance. In addition, the Compensation Committee refined the
mechanism for automatically adjusting the 2015 ROCE and ROA target and maximum performance goals up and
down due to fluctuations in the price of WTI crude oil, as further described on page 24. No adjustments were made to
the outstanding 2013 and 2014 awards.

Annual Cash Incentive. The performance metrics underlying the Annual Cash Incentive award were expanded to
include, in addition to a core earnings per share (Core EPS) target, an operational cost savings component referred to
as total cost per barrel (TCPB), in order to increase alignment of the Annual Cash Incentive with Occidental’s
short-term goals. Although performance against the TCPB metric and individual performance of the named executive

Jofficers may have warranted payment under the Annual Cash Incentive, the Compensation Committee determined
that cash payouts were not in the best interest of Occidental’s stockholders in light of depressed commodity prices. In
order to reward the accomplishments of the executive team, which are described under “2015 Performance and
Compensation Considerations” on page 25, the Compensation Committee granted the named executive officers, other
than Mr. Chazen, a special grant of time-based restricted stock units (RSUs) as further described under “Elements of
the 2015 Compensation Program — Executive Incentive Compensation Plan Award (Annual Cash Incentive).”

These compensation decisions are described in greater detail throughout the remainder of this Compensation
Discussion and Analysis.

Mr. Chazen’s Compensation. Since a redesign of the executive compensation program in 2013, the Compensation
Committee has employed a compensation program for the current Chief Executive Officer, Mr. Chazen, that is
separate from the compensation program for the other named executive officers. As in 2013 and 2014, Mr. Chazen
was not eligible in 2015 for an Annual Cash Incentive award pursuant to an arrangement between the Board and Mr.
Chazen. For details regarding the Compensation Committee’s decisions with respect to Mr. Chazen’s compensation in
2015, please see “Individual Compensation Considerations” beginning on page 26.

Chief Executive Officer Succession Plan. In December 2015, the Board of Directors promoted Ms. Hollub to
President and Chief Operating Officer and appointed her to the Board. As part of the previously disclosed succession
plan, the Board also announced that Ms. Hollub will succeed Mr. Chazen as Chief Executive Officer of Occidental
effective at the 2016 Annual Meeting. In making compensation decisions in 2015, the Compensation Committee
considered, among other things, Ms. Hollub’s increasing responsibilities, as further described below in “Individual
Compensation Considerations” beginning on page 26.
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Overview of the 2015 Executive Compensation Program Elements

The majority of compensation for the named executive officers is based on the long-term performance of Occidental.
The elements of our 2015 executive compensation program are summarized in the table below and are described
further under “Elements of the 2015 Compensation Program” on page 21. A discussion of how we calculate Return on
Capital Employed (ROCE) and Return on Assets (ROA), including a mechanism providing for automatic adjustments
to established thresholds to moderate the effect of volatile commodity prices, is included under “Elements of the 2015
Compensation Program-Long-Term Compensation—Summary of Long-Term Incentive Awards” on page 24.

COMPENSATION FORM OF
ELEMENT OBJECTIVE PAYOUT
Provide
competitive fixed
FIXED Base Salary pay for fulfilling Cash
job requirements.
Annual Cash Motivate financial Cash

Incentive and operational
performance over
a one-year period.

HOW PAYOUT

VALUE KEY 2015 DECISIONS

IS CALCULATED
* No change for Messrs.
Chazen, Lowe and Stavros.

Review of compensation

surveys, publicly

available peer company ¢ Ms. Hollub had an
data, internal equity and increase of 20% and 24%

individual in May and December
responsibilities and 2015, respectively,
performance. commensurate with her

promotions and increasing
responsibilities; increase of
10% for Ms. Backus.
Target amounts are set ¢ As in 2013 and 2014,
based on compensation Mr. Chazen was not
surveys, publicly eligible for an Annual Cash
available peer company Incentive in 2015.
data and each executive’s
ability to influence
Occidental’s performance

for the year. » Targets unchanged from

2014 levels for all other
60% of target is named executive officers,
performance-based except Ms. Hollub, who
(Total Cost per Barrel  received a 20% increase
(TCPB) and core commensurate with her
Earnings per Share promotion.

(Core EPS)); 40% of
target is discretionary.

* No payout of the
performance-based portion
of the Annual Cash
Incentive was earned. The
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Long-Term Return
on Capital
Employed (ROCE)
and Return on
Assets (ROA) Stock
Awards

Long-Term Total
Shareholder Return
(TSR) Stock Award

Long-Term
Performance
Retention Incentive
(PRI) Award

Reward efficient
capital allocation
and profitable
operations at
Occidental and
business unit
levels over a
three-year period.

Stock

Reward higher

returns in

Occidental’s

common stock

over a three-year Stock
period. Highly

aligned with

stockholder

interests.

Reward
achievement of
positive earnings
per share over a
one- to seven-year
period, depending Stock
on the timing of
the achievement
of the
performance
criteria.

ROCE (for corporate
executives) and ROA (at
division and regional
unit levels for operating
executives) targets,
adjusted up or down to
moderate the effect of
commodity prices.

Compare TSR to peer
group and S&P 500
Index performance.

If Occidental’s TSR is
negative or does not
exceed the TSR of the
S&P 500 Index, payout
is capped at target.

Paid at zero if earnings
per share is negative
over the relevant
performance period and
at target if earnings per

share is positive over the |

relevant performance
period. No above-target
payout.

(1)Percentages shown are based on target performance and grant date stock price.

Compensation Committee
determined payout of the
discretionary Bonus
portion was not in the best
interest of Occidental’s
stockholders in light of
depressed commodity
prices.

* Accounts for 50% of
value of long-term
incentives for Mr.
Chazen.(D

e Accounts for 25% of
value of long-term
incentives for the other
named executive officers; a
decrease from 40% in
2014.(D

¢ Accounts for 0% of
long-term incentives for
Mr. Chazen; unchanged
from 2014.(D

Accounts for 25% of
long-term incentives for
the other named executive
officers; a decrease from
30% in 2014.(1)

* The PRI award replaces
the prior Restricted Stock
Incentive (RSI) award.

Accounts for 50% of
long-term incentives for all
of the named executive
officers.(D
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Allocation of Compensation Elements

The allocation of the compensation elements in 2015 to the named executive officers is shown below and is based on
compensation as reported in the Summary Compensation Table (see page 32). Consistent with Occidental’s philosophy
on executive compensation, the majority of named executive officer compensation is “at risk” and can only be realized if
Occidental meets certain performance goals.

Philosophy and Principles of Executive Compensation

The Compensation Committee measures executive performance by evaluating both long-term performance of
Occidental and the consistent achievement of short-term financial and operational goals. This approach is designed to
link executive compensation to company performance and help maximize value creation for Occidental’s stockholders.

Pursuant to its charter, the Compensation Committee is guided by the following principles in making executive
compensation decisions:

,Emphasize pay for performance and encourage retention of those employees who enhance the performance of
Occidental;

*Promote ownership of Occidental’s common stock to align the interests of management and stockholders;
*Maintain an appropriate balance between base salary, long-term and annual incentive compensation; and
JLink cash incentive compensation to the achievement of financial goals set in advance by the Compensation

Committee.

The Compensation Committee developed a compensation program designed not only to be consistent with industry
practice, but also to attract and retain outstanding executives by providing incentives to reward them for superior
performance that supports Occidental’s long-term strategic objectives.

Participants in the Executive Compensation Decision-Making Process
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The Compensation Committee is responsible for, among other things, annually reviewing all aspects of the Chief
Executive Officer’s compensation, as well as annually reviewing and approving the compensation of all other
executive officers. In performing these duties, the Compensation Committee obtains input, advice and information
from senior management, members of Occidental’s executive compensation group and compensation consultants, as
further described below. The Compensation Committee also considers the views expressed by Occidental’s investors
and stockholder advisory groups in determining executive compensation. The Compensation Committee uses publicly
available data regarding the executive compensation practices of peer companies (defined below) as an additional tool,
but does not benchmark executive compensation to a specific percentile within the peer group.

Role of Senior Management. Mr. Chazen made recommendations regarding the compensation package for each of
the other named executive officers to the Compensation Committee. Mr. Chazen and the senior executive in charge of
Human Resources or the Senior Vice President — Business Support were present for a portion of each of the
Compensation Committee meetings, but were not present when compensation decisions regarding Mr. Chazen were
discussed and made. Mr. Chazen’s compensation package is set only by the Compensation Committee. Senior
members of the Human
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Resources team and other members of senior management interact with compensation consultants as necessary and
prepare materials for each Compensation Committee meeting to assist the committee in its consideration of executive
compensation programs and policies and its administration of plans and programs.

Role of Compensation Consultants. In 2015, Occidental participated in compensation surveys conducted by
independent compensation consultants in order to better understand general external compensation practices,
including with respect to executive compensation. From time to time, Occidental, through its executive compensation
group or the Compensation Committee, engages a consultant to provide advice on specific compensation issues. In
2015, the Compensation Committee engaged Pay Governance LLC as its compensation consultant to provide advice
on various executive compensation matters. The Compensation Committee reviewed the independence of Pay
Governance LL.C under the Securities and Exchange Commission rules, the New York Stock Exchange (NYSE)
Listed Company Manual standards, and Occidental’s Independent Compensation Consultant Policy and found it to be
independent and without conflicts of interest.

Role of Peer Companies. In order to evaluate and understand how Occidental’s executive compensation program
compares within the oil and gas industry, particularly with respect to types of awards, performance metrics for awards
and reported levels of compensation, the Compensation Committee reviewed information regarding oil and gas
industry and peer group company executive compensation practices, programs and data that were publicly disclosed
or available. Additionally, the Compensation Committee reviewed and considered broad-based compensation surveys
and related materials. The information was used merely as a reference and not to establish compensation benchmarks,
as Occidental does not benchmark executive compensation to a specific percentile within the peer group.

Occidental’s peer group consists of the following peer companies:

Company Ticker
Anadarko Petroleum Corporation ~ APC
Apache Corporation APA
Canadian Natural Resources Limited CNQ
Chevron Corporation CVX
ConocoPhillips COP
Devon Energy Corporation DVN
EOG Resources, Inc. EOG
ExxonMobil Corporation XOM
Hess Corporation HES
Marathon Oil Corporation MRO
Total S.A. TOT

The Compensation Committee designated this group of companies as the peer group for purposes of the TSR awards
granted in 2015.
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Risk Assessment of Compensation Policies and Practices

Although the executive compensation program has a high percentage of pay that is performance-based, the
Compensation Committee believes the program does not encourage unnecessary or excessive risk-taking. The
Compensation Committee believes that the program, through a balanced set of performance metrics, enhances
Occidental’s business performance by encouraging appropriate levels of risk-taking by executives. The Compensation
Committee believes that any potential risk of the executive compensation program influencing behavior that could be
inconsistent with the overall interests of Occidental and its stockholders is mitigated by several factors:

*Program elements that use both annual and longer-term performance periods;

 Transparent financial performance metrics that use absolute and relative measures readily ascertainable from public
information;

 Use of external performance metrics, such as TSR, for a portion of the long-term performance-based incentive
awards;

JRelative nature of the TSR performance measure, which neutralizes the impact that volatile oil prices have on
Occidental’s TSR;

*Forfeiture and recoupment provisions for awards in the event of violations of Occidental’s Code of Business Conduct;

JAdjustment of threshold performance levels for ROCE and ROA awards to moderate the effects of commodity prices
on performance levels achieved,;

*Payouts of long-term incentive awards that are 100% in stock rather than cash; and

*Market-competitive stock ownership guidelines for executives.

Elements of the 2015 Compensation Program

Salary and Other Annual Compensation. The Compensation Committee believes that overall executive

compensation should include elements that reward executives on a market-competitive basis for consistent

performance of job requirements and achievement of certain short-term goals which, over time, contribute to

long-term growth of stockholder value. Consistent with the Compensation Committee’s goal of emphasizing long-term
compensation, base salary and other annual compensation represented, on average, less than 25% of the 2015
compensation packages of the named executive officers. Short-term compensation includes base salary and certain

other annual compensation and employee benefits, plus an Executive Incentive Compensation Plan award (Annual

Cash Incentive). Certain other compensation and employee benefits that apply to the named executive officers, such

as perquisites and contribution plan arrangements, are described under “Other Compensation and Benefits” beginning on
page 29.
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Executive Incentive Compensation Plan Award (Annual Cash Incentive). The Annual Cash Incentive is
composed of a Non-Equity Incentive performance-based portion (60% of the target Annual Cash Incentive) and a
discretionary Bonus portion (40% of the target Annual Cash Incentive) for all named executive officers, other than
Mr. Chazen, who is not eligible to receive an Annual Cash Incentive pursuant to an arrangement between the Board
and Mr. Chazen. The Compensation Committee sets a target Annual Cash Incentive amount for each senior executive,
including the named executive officers, based on a review of commercially available compensation surveys, other
publicly available information, internal pay equity and total compensation objectives. In addition, the Compensation
Committee considers each executive’s ability to influence Occidental’s performance during the one-year performance
period.

Non-Equity Incentive Award (Performance-Based Portion). The Non-Equity Incentive award is a
performance-based cash award that is based on Occidental’s performance during the year as measured against (i) a
Total Cost per Barrel (TCPB) target and (ii) a core earnings per share (Core EPS)! target, weighted at 40% and 20%
of the target overall Annual Cash Incentive award, respectively, each as established by the Compensation Committee
in the first ninety days of 2015.

Total Cost per Barrel (TCPB). TCPB was added as a new performance metric in 2015 because of Occidental’s
increased focus on operational efficiency, particularly in connection with the sharp decline in commodity prices.
TCPB is defined as the total cost per barrel of oil produced and includes: capital spending, operating expenses and
general and administrative expenses, exclusive of environmental cost centers and the chemicals business. The

,Compensation Committee determined that TCPB was an appropriate performance metric to underlie the Non-Equity
Incentive award because it aligned with Occidental’s goal of focusing its employees on generating free cash flow in a
period of depressed commodity prices. In February 2015, the Compensation Committee set the target TCPB at
$40.00 and retained discretion for awarding payouts for achievement above or below the target TCPB from 0% to
200% of target. The Compensation Committee believed this to be a challenging target that would reflect a significant
reduction in costs, as TCPB for 2014 was $61.65.

Occidental’s TCPB at year-end 2015 was $40.24. While this reduction was a significant accomplishment, representing
a decrease in costs of $21.41 per barrel, or over 30%, of prior-year costs, the Compensation Committee, in
consultation with senior management, determined that it was not in the best interest of stockholders to award any
payout under TCPB in light of the need to preserve cash in the depressed commodity price environment.

Core Earnings per Share (Core EPS). As in prior years, Core EPS was chosen as a performance metric to underlie
the Annual Cash Incentive for the named executive officers because Core EPS directly impacts stockholder value, is
,a transparent and readily determinable measure of annual performance and rewards the executives for current
operating performance. In February 2015, the Compensation Committee set the Core EPS target at $3.00 per share,
with Core EPS of $3.00 or more per share paying out at target and Core EPS of $2.99 per share or less resulting in no
payout. The target was chosen based on earnings sufficient to cover the estimated annualized dividend rate.

Because Occidental’s Core EPS for 2015 was less than $3.00 per share, payout under the Core EPS portion of the
Annual Cash Incentive award was not earned.

Bonus Award (Discretionary Portion). The Bonus portion of the Annual Cash Incentive is a discretionary cash
award designed to link incentive compensation directly to the performance of the particular executive. Payout is
determined by the Compensation Committee’s subjective assessment of an executive’s handling of certain key
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performance areas within such executive’s area of responsibility, as well as the executive’s response to unanticipated
challenges during the year. Payout of the Bonus may range from 0% to 200% of target. In evaluating an executive
officer’s performance, the Compensation Committee considers the following key performance areas, among other
things:

*Organizational development;

*Succession planning;

*Functional and operating accomplishments;
eGovernance and ethical conduct;

*Health, environment and safety responsibilities; and

*Encouragement of diversity and inclusion.

While the Compensation Committee felt that each named executive officer excelled in his or her position, the
Compensation Committee determined it was not in the best interest of Occidental’s stockholders to award any Bonus to
the named executive officers in light of depressed commodity prices.

Special Grant of Restricted Stock Units. In February 2016, the Compensation Committee determined that a special
grant of time-based restricted stock units (RSUs) to the named executive officers, other than Mr. Chazen, was
appropriate to recognize the accomplishments of the executives, which contributed to Occidental’s strong production
growth, lowered cost structure, continued execution of the strategic review, preservation of a solid balance sheet
during a time of challenging market conditions, and to incentivize retention. The time-based RSUs vest ratably over a
three-year period, subject to continued employment.

For purposes of the Non-Equity Incentive award, “Core, Basic Earnings Per Share” (Core EPS) is computed by
excluding the “Significant Items Affecting Earnings” from Occidental’s Net Income and dividing this amount by the
weighted-average basic shares outstanding. For a discussion of “Significant Items Affecting Earnings,” see
“Management Discussion and Analysis of Financial Condition and Results of Operations” on page 22 of Occidental’s
Annual Report on Form 10-K for the year ended December 31, 2015 (the Form 10-K) and, for “Basic Earnings Per
Share” see page 64 of the Form 10-K.
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In addition to recognizing 2015 executive performance, the Compensation Committee felt that the special grants were
necessary in part because the collapse in commodity prices, which is outside of the control of the executive team, has
negated the value of many of the outstanding performance-based stock awards held by the named executive officers.
As a result, the outstanding performance-based awards do not serve to incentivize the executives for excellent
performance or retain them, which, among other things, are purposes of the performance-based stock awards. The
Compensation Committee granted the special RSUs in the following amounts: Ms. Hollub — 25,000; Mr. Lowe — 7,500;
Ms. Backus — 15,000; and Mr. Stavros — 15,000. The Compensation Committee determined that these amounts were
appropriate based on the accomplishments of the executive team, as described under “2015 Performance and
Compensation Considerations” on page 25, and the individual contributions of each named executive officer, as
described under “Individual Compensation Considerations” beginning on page 26. The grant date value of each
restricted stock unit is equivalent to the closing price of Occidental’s common stock on the NYSE on February 17,
2016, the date of grant. In accordance with SEC rules, these grants are not reflected in the Summary Compensation
Table on page 32 or in the Grants of Plan-Based Awards table on page 34 but will be included in the compensation
tables in Occidental’s proxy statement for the 2017 Annual Meeting.

Special One-Time Grant of Stock Options. In February 2015, the Compensation Committee determined that, in
combination with the Bonus portion of the Annual Cash Incentive awards paid to each named executive officer (other
than Mr. Chazen) for 2014, a one-time grant of stock options was appropriate to recognize the accomplishments of the
executive team in 2014. The stock option awards vest ratably over a three-year period and have a seven-year term.
The option grants have a strike price of $79.98 per share, Occidental’s closing common stock price on February 11,
2015, the date of grant. In accordance with SEC rules, the stock options are included in the Summary Compensation
Table on page 32 and the Grants of Plan-Based Awards Table on page 34, because they were granted in 2015, but, as
described above, the stock options were intended to recognize 2014 accomplishments so they are not considered an
element of the 2015 compensation program.

Long-Term Compensation. This portion of the executive compensation program consists of performance-based
stock awards that provide incentives for achieving results consistent with the goal of sustained growth in stockholder
value. The Compensation Committee believes that long-term compensation should represent the largest portion of
each executive’s total compensation package and that the levels of payout should reflect Occidental’s performance
levels. During the process of determining the value of the long-term component of each named executive officer’s
compensation package for 2015, the Compensation Committee evaluated many factors, including the following:

*Alignment of executive and stockholder interests in achieving long-term growth in stockholder value;

*Ensuring that maximum payouts are made only for superior performance;

*Comparability with the compensation programs of peer companies;

*Alignment of the named executive officer’s compensation with the performance of the executive’s business unit;
*Impact of depressed commodity prices on Occidental’s stock price and financial performance;

*Allocation of total compensation between long-term and short-term components; and
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*Optimization of the tax deductibility requirements of Section 162(m) of the Internal Revenue Code.
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Summary of 2015 Long-Term Incentive Award Program

Return on
Compensation Capital
Component Employed
(ROCE)
Award
PERFORMANCE
(1)
PERIOD 3 Years
FORM OF PAYOUT Stock
Return on
PERFORMANCE BASIS Capital
Employed®
Minimum
Payout 0%
Performance
Resulting in
L ROCE < 2%®
Minimum
Payout
Threshold 259%
Payout
Performance
Required for
= 3)
Threshold ROCE =2%
Payout

PAYOUT
RANGE

Target Payout 100%

Performance
Required for
Target Payout

Maximum

Payout 200%

Performance
Required for
Maximum
Payout

CHANGE IN CONTROL

ROCE = 8%

ROCE > 12%)

Return on
Assets (ROA) Awards

3 Years(D

Stock

Return on Assets for Oil
and Gas segment as a
whole (ROA-Total) or for
the Middle East/North
Africa region
(ROA-MENA)®

0%

ROA-Total < 2%®3
ROA- MENA < 2%®)

25%

ROA-Total = 2%
ROA-MENA =2%®)

100%

ROA-Total = 8%
ROA-MENA = 8%®)

200%

ROA-Total > 149
ROA-MENA > 20%)

Total Shareholder
Return (TSR) Award

3 Years)
Stock

TSR ranking within
peer group, TSR
being positive or
negative, and TSR of
S&P 500 Index®

0%

TSR ranking between
10 and 12 out of 12
peer companies (i.e.,
bottom three
companies)

25%

TSR ranking of 9 out
of 12 peer companies

100%

TSR ranking between
3 and 8 out of 12
peer companies
based on linear
interpolation

200%

TSR ranking of 1 or
2 out of 12 peer
companies (i.e., top
two companies)

Performance
Retention
Incentive (PRI)
Award

1-7 Years®

Stock

Positive GAAP EPS
over the applicable
one-year
performance period
or the cumulative
performance period

0%

Negative GAAP EPS
()

100%

Positive GAAP EPS

No above-target
payout

If Occidental’s TSR is

negative or does not
exceed the TSR of

the S&P 500, payout
is capped at target.)
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For each of the 2015 awards, in the event of a change in control, the applicable
performance condition is deemed satisfied at the target level and 100% of the target
number of shares subject to the award is converted to time-vesting restricted stock.
These shares will (A) fully vest if the grantee (i) remains employed through the original
vesting date of the award, or (ii) is terminated without cause or resigns for good reason
within 12 months following the change in control and (B) pro rata vest if the grantee (i)
is terminated due to death or permanent disability or (ii) is terminated without cause or
retires with Occidental’s consent following the 12 month anniversary of the change in
control.
Forfeiture provisions of the awards based on various termination circumstances are
described in more detail in the “Potential Payments” tables and the footnotes thereto,
beginning on page 39.
Pursuant to the terms of the awards, the ROCE and ROA thresholds shown herein in the
“Payout Range” are subject to adjustment at the end of the performance period, up or
down, to moderate the effects of volatile commodity prices. For every $0.01 change in
ADJUSTMENTS the three-year actual average West Texas Intermediate (WTI) price at the end of the
performance period versus the three-year average forward strip price as of the grant date,
a corresponding 0.002% adjustment to the targets will be made; provided, however, that
any adjustment will not result in a minimum threshold of less than 2%.
The named executive officers are required to hold at least 50% of the net after-tax
HOLDING PERIOD shares, if any, received under the award until the executive fulfills the executive stock
ownership guidelines (page 30).
All awards are intended to satisfy the tax deductibility requirements of Section 162(m)
of the Internal Revenue Code (page 31).

FORFEITURE
PROVISIONS

TAX DEDUCTIBILITY

For the ROCE and ROA awards, the three-year performance period began on January 1, 2016 and ends on
(1)December 31, 2018. For the TSR award, the three-year performance period began on July 1, 2015 and ends on
June 30, 2018.
ROCE is the percentage obtained by dividing (i) the sum of the annual Net Income attributable to common stock
for the company, after adding back after-tax interest expense, for each year in the performance period, by (ii) the
sum of the Average Capital Employed (long-term debt plus stockholders’ equity) for each year in the performance
period. For purposes of the foregoing calculation, “Net Income” and “Average Capital Employed” are as reported for
the applicable year in Occidental’s Annual Report on Form 10-K. Payouts will be linearly interpolated between the
threshold payout percentage and the maximum payout percentage shown in the table.
The performance level required for payout is subject to automatic adjustment up or down based on positive or
(3)negative fluctuations in WTI price; provided, however, that any adjustment will not result in a minimum threshold
of less than 2%. See “Adjustments” row in the table above.
ROA is the percentage obtained by dividing (i) the sum of the annual Net Income for the Oil and Gas Segment
(Total or MENA) for each year in the performance period by (ii) the sum of the Assets for the Oil and Gas
Segment (Total or MENA) for each year in the performance period. For purposes of the foregoing calculation, “Net
Income” is Results of Operations for the Oil and Gas Segment (Total or MENA) for the applicable year and “Assets”
will be the Net Capitalized Costs (Total or MENA) for the applicable year, in each case as reported in the
Supplemental Oil and Gas Information contained in Occidental’s Annual Report on Form 10-K. For purposes of the
foregoing sentence, “Assets” will reflect all acquisitions, divestures and write downs during the performance period
unless the senior management of Occidental recommends exclusion and the Compensation Committee agrees.
Payouts will be linearly interpolated between the threshold payout percentage and the maximum payout percentage
shown in the table.
Payout percent for the TSR award is determined by Occidental’s TSR performance over the performance period as
compared to the peer group.

2
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The PRI award vests in four equal annual tranches, generally subject to continued employment through the
applicable vesting date for each tranche. If the performance goal or cumulative performance goal, as applicable, for
any such tranche is not achieved by June 30, 2022, the shares subject to the tranche are forfeited in their entirety.

2016 Notice of Annual Meeting and Proxy Statement 24

50



Edgar Filing: OCCIDENTAL PETROLEUM CORP /DE/ - Form DEF 14A

Back to Contents

Return on Capital Employed (ROCE) Award. The ROCE award is designed to ensure a high level of executive
focus on one of Occidental’s key objectives of ensuring efficient use of capital. This award is denominated in
performance share units (PSUs), each of which is equivalent to one share of common stock. Key terms of the award
are set forth in the table on page 24. Cumulative dividend equivalents will be paid at the end of the three-year
performance period and will be paid only on PSUs earned. For 2015, these awards were granted to the following
named executive officers with primarily corporate level responsibilities: Messrs. Chazen and Stavros and Mses.
Hollub and Backus.

Return on Assets (ROA) Awards. The ROA awards are designed to reward operating unit executives for
performance within their direct areas of responsibility and influence. These awards are denominated in PSUs, each of
which is equivalent to one share of common stock. Key terms of the awards are set forth in the table on page 24.
Cumulative dividend equivalents will be paid at the end of the three-year performance period and will be paid only on
PSUs earned. For 2015, these awards were granted to Mr. Lowe, who received one ROA-Total award and one ROA
award based on the return on assets of the Middle East/North Africa region (ROA-MENA), the regional oil and gas
division for which Mr. Lowe is responsible.

Total Shareholder Return (TSR) Award. The Compensation Committee believes that the comparison of
Occidental’s TSR over a specified period of time to peer companies’ returns over that same period is an objective
external measure of Occidental’s effectiveness in translating its results into stockholder returns. TSR is the change in
price of a share of common stock plus reinvested dividends, over a specified period of time, and is an indicator of
management’s achievement of long-term growth in stockholder value. The TSR awards use both comparative peer
company (see page 21 for a discussion of the peer group) and S&P 500 Index TSRs to determine payout amounts and
are not based on internal performance metrics. The TSR awards are denominated in PSUs, each of which is equivalent
to one share of common stock. The percentage of such number of PSUs that will be payable at the end of the
three-year performance period, which runs from July 1, 2015 through June 30, 2018, will depend on Occidental’s TSR
performance as described in the table on page 24. If Occidental’s TSR is negative or does not exceed the TSR of the
S&P 500 over the performance period, then, regardless of Occidental’s ranking within the peer group, the payout of the
TSR award is capped at target. Cumulative dividend equivalents will be paid at the end of the three-year performance
period and will be paid only on PSUs earned. For 2015, TSR awards were granted to each named executive officer
other than Mr. Chazen.

Performance Retention Incentive (PRI) Award. The PRI award introduced in 2015 replaced the Restricted Stock
Incentive (RSI) award. The PRI awards are denominated in PSUs, each of which is equivalent to one share of
common stock. The PRI award is designed to retain Occidental’s executive officers in a period of depressed
commodity prices and reward Occidental’s senior executives for achieving positive GAAP EPS. The PRI award vests
in four equal annual tranches on the first, second, third and fourth anniversaries of the grant date, generally subject to
continued employment through the applicable vesting date. Payout of each tranche is subject to achievement of the
performance goal, which is either (i) attainment of positive GAAP EPS during the tranche’s applicable one-year
performance period or (ii) attainment of positive GAAP EPS, on a cumulative basis, during the period commencing on
the first day of the tranche’s applicable one-year performance period and ending on any June 30 during the tranche’s
cumulative performance period, which continues through June 30, 2022. If the performance goal is not met, the PSUs
subject to such tranche will be forfeited. Cumulative dividend equivalents will be paid on the PSUs earned. Key terms
of the award are set forth in the table on page 24. For 2015, these awards were granted to each named executive
officer.
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2015 Performance and Compensation Considerations

Led by the executive team, Occidental had a strong year of production growth, lowered its cost structure, executed on
its strategic review and maintained a conservative balance sheet despite depressed commodity prices throughout 2015.
The following accomplish