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Commencing on March 27, 2019, Adobe Inc. (“Adobe”) sent the following communication to certain of its
stockholders.
As our proxy statement outlines, the Adobe Board of Directors unanimously recommended a vote against Proposal 5.
We do not feel that a median gender pay number is the right metric to highlight progress in diversity and equal pay for
Adobe or for any company.  It is well established that Adobe has been a torch-bearer in the mission for diversity and
gender equality in the workplace.  Most recently, we achieved gender pay parity, which we define as ensuring
employees in the same job and location are paid fairly relative to one another, regardless of their gender or ethnicity,
in the U.S. in 2017 and globally in 2018.
We believe a median gender pay metric is of particular concern because of its propensity to be misleading and
misunderstood.  There is a recent example to support this: in January, Citi released its median gender pay number via
a blog post and reputable news sources reported that Citi has a 29% pay gap - when in reality, adjusted for job
function, level and location, Citi’s pay gap is 1%.  Such confusion can result in serious risk to a company’s efforts to
recruit and retain talent, and could affect employee morale.  Ultimately, we believe the damage that could be done to
both our brand and credibility would affect our ability to continue to make strides in this area and would not be in the
best interest of our stockholders and our business.
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