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230.425)
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ITEM 1.01. ENTRY INTO A MATERIAL DEFINITIVE AGREEMENT.

On March 30, 2005, the Compensation and Personnel Committee of the Board
of Directors of the Company established performance goals and maximum
bonuses payable in respect of 2005 wunder the Company's Key Executive

Incentive Bonus Plan for each of Messrs. Frank T. MacInnis, Chief
Executive Officer and Chairman of the Board, Anthony J. Guzzi, President
and Chief Operating Officer, Sheldon I. Cammaker, Executive Vice
President and General Counsel, Leicle E. Chesser, Executive Vice
President and Chief Financial Officer, R. Kevin Matz, Senior Vice
President - Shared Services and Mark A. Pompa, Senior Vice President,

Chief Accounting Officer and Treasurer. Each such executive may receive a
bonus of up to 200% of his 2005 annual salary 1f the Company reaches
certain performance goals based upon the sum of its 2005 operating income
(after excluding any charges resulting from the resolution of claims
arising out of <contracts entered into by subsidiaries prior to the
acquisition of such subsidiaries by the Company ("Pre—-Acquisition
Contracts")) and 2005 net cash provided by operating activities (after
excluding any collections resulting from the resolution of claims arising
out of Pre-Acquisition Contracts). The bonus payable to each such
executive may be less than the maximum in the sole discretion of the
Company's Compensation and Personnel Committee.
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